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FEATURES OF PROFESSIONAL BURNOUT IN THE
TEACHERS-CHOREOGRAPHERS

Abstract. The article is devoted to the features of professional burnout of
choreographers, whose work is associated with intense physical and emotional stress,
which combines the functions of a teacher, a choreographer and a tutor. The authors
consider the burning out as a three-component system that includes psycho-emotional
exhaustion, depersonalization and reduction of professional achievements. The
peculiarities of the choreographers’ pedagogical activity were considered which are
related to their characteristics that contribute to the formation of the professional
burnout phenomenon. The peculiarities of the three main structural components of
the choreographer profession are analysed, which affect the level of neuropsychiatric
violation, such as pedagogical activity, pedagogical communication, and personal
qualities of a teacher-choreographer. The role of the global pandemic Covid-19, the
distance learning, and high demands relating to the personality of the teacher-
choreographer was separately considered, which could also be a prerequisite for
professional burnout. This is because conducting distance lessons often takes more
time, effort and energy from the teachers. It can be more stressful, due to lower
involvement and return from students than in regular classes. The article is
highlighted certain stressful features of pedagogical communication in the activities
of a teacher-choreographer. It is also, noted the idea that the state of chronic
emotional stress can lead to deformation of the emotional sphere of the teacher, a
form of which is professional burnout. A rather high level of mental burnout in
teachers was revealed, in the structure of which the leading role is played by the
component of professional motivation; high level of neuroticism; high level of the
inconsistency of significant values with the possibility of their implementation in
professional activities; an average level of skills development and abilities of
self-regulation; quite favourable socio-psychological climate and satisfactory nature
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of the organization of teachers’ professional activities. The main determinants that
cause the emergence of occupational burnout have been identified and systematized,
which include internal individual psychological and external socio-psychological
factors.

The authors prove the importance of the syndrome of professional burnout in
choreographers, which is because their activities are related to the education,
upbringing and development of children, the formation of the comprehensive and
harmonious development of youth, and their abilities to achieve the highest values of
society: human happiness, goodness, beauty and spiritual rebirth.

Keywords: the teachers-choreographers, professional burnout, psycho-
emotional exhaustion, pedagogical activity, pedagogical communication, personal
qualities.
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OCOBJIUBOCTI NPO®ECIMHOI'O BUT'OPSIHHS Y
HEJAT'OI'IB-XOPEOI'PA®IB

AHortanis. Crarts npucBsiueHa OCOOJMBOCTAM MPOGECIHHOIO BHUTOPSIHHS
nejaroriB-xopeorpadis, TpyaoBa AiSUIBHICTh SKUX TIOB’s3aHa 13 1HTEHCHUBHUMH
(GI3MYHUMHM Ta E€MOLIMHUMHU HAaBAHTAKEHHSMH, SIKI MOENHYIOTh y CBOid pOOOTI
dbynkuii negarora, 6anerMeiicrepa 1 peneTuTopa. ABTOPU PO3MIISIAIOTH BUTOPSHHS
AK TpPbOX KOMIIOHEHTHY CHCTEMY, IO BKIIOYAE€ TICHXOEMOLIHE BHCHAXCHHS,
JerepcoHai3aIiio Ta PeAyKIIio ITpodeciHHUX AOCITHEHb. PO3rIsHyTI 0COOIMBOCTI
NeAaroriyHoi AISUIBHOCTI 'y BHUKJIAaAadiB-XopeorpadiB, sKI MOB’s3aHl 13 IXHIMH
OCOOHUCTICHUMHU XapaKTEpPUCTUKAMHU 10 CHOPUSIOTH (OPMYBaHHIO (PEHOMEHY
npodeciitHoro  BuropsiHHsa. [IpoaHanizoBaHo OCOOJMBOCTI  TPbOX OCHOBHHUX
CTPYKTYpPHUX KOMIIOHEHTIB Mpodecii BUKIamada-xopeorpada, sSKi BIUIMBAIOTh Ha
M1JBUILICHHS! PIBHS HEPBOBO-IICUXIYHOI HAPYTH, TAKUX SIK: TMEAaroriyHa JisUIbHICTb,
NeJaroriyie CIUIKYBaHHS, OCOOHMCTICHI $IKOCT1 BuuTens-xopeorpada. Oxpemo
PO3MIITHYTO poJib cBiTOBOI Mmanaemii Covid-19, nucTaHIIMHOrO HABYaHHS Ta BUCOKHUX
BUMOT, SIKi CTaBIISITHCSA JIO OCOOMCTOCTI Mejarora-xopeorpada, mo TakoX MOXKYTb
OyTH mepenrymMoBoio npodeciiHoro BUropsHus. Lle 3yMoBiIeHO THM, 1110 MPOBEACHHS
JTUCTAHIIMHUX YPOKIB YacTo 3a0upae Ouibllle yacy, 3yCHJIb 1 €Heprii B Menaroris,

47



HypHan «epcnexiven Ta iHHosaLT Hayk

(Cepist «Meparorikax, Cepist «Mvxanorists, Cepist «Memayra»)

N£7(12) 2022
MOKE€ OyTH OUIBIII CTPECOTEHHHMM, IO 3yMOBJIEHO OUIBII HU3BKOK 3aJIyYEHICTIO Ta
BIJIaY€l0 BIJl Y4YHIB, HDK Ha 3BUYAWHUX 3aHATTSIX. Y CTATTi BUJUIEHI MEBHI
CTPECOT€HHI OCOOJIMBOCTI IE€aroTiYHOr0 CHUIKYBAaHHS Yy [ISUIBHOCTI BYHUTENS-
xopeorpada,  BHOKPEMJICHO OyMKYy, IO camMe€ CTaH XPOHIYHOTO EMOIIIIHOTO
HaIpy>XKeHHsI MOXe IPU3BECTH 10 nedopMailiii emoIliiiHoi chepu nemarora, GopMoro
AKOi € mpodeciiHOro BUTOPSHHS. BUSBIEHO JOCHTH BUCOKHH pPIBEHb NMCHUXIYHOTO
BUTOPSIHHS Y TEAAroriB, y CTPYKTYpl SKOTO MPOBIAHY pOJIb BiAIrpaE€ KOMIIOHEHT
npodeciiiHoi MoTuBallii; BHUCOKMA pIBEHb HEBPOTH3aIlll; BHUCOKHUHA PIBEHb
HEY3r0JKEHOCT1 3HAYMMHUX LIHHOCTEH 13 MOXKIIMBICTIO iX peanizauii y npodeciiiHiii
TISTBHOCTI; CEpelHii piBEHb PO3BUTKY yMiHb Ta HABHYOK CaAMOPETYJIAIII; JOCHUTH
CIPUSTIUBUM  COLIAIBHO-TICUXOJOTIUHMM  KJIIMAaT Ta 3aJlOBUIBHUN  XapakTep
opraHizainii mnpodeciiiHoi IisUTBHOCTI TiejaroriB. BusiBIeHI Ta CHCTEMaTH30BaHi
OCHOBHI JI€TEPMIHAHTH, L0 3YMOBJIIOIOTh BMHUKHEHHS MPO(GECIHHOIO0 BUTOPSHHS,
SIK1 BKJIIOYAIOTh BHYTPINIHI 1HJIHUBIAYaIbHO-TICUXOJIOTIYHI Ta 30BHIIIHI COIIAIBHO-
MICUXOJIOT14HI (DAKTOPH.

ABTOpamMu JOBOJUTHCS 3HAYUMICTH CHUHAPOMY MPO(GECIHHOTO BUTOPSIHHS Y
nejaroriB-xopeorpadiB sKka 3yMOBJICHA THM, IO IXHS JISJBHICTH TOB’S3aHA 3
HABYAHHSM, BUXOBAaHHSM 1 PO3BUTKOM JiTeil, (opmyBaHHSM BCeOIYHOTO Ta
rapMOHIHHOMY PO3BHTKY MOJIOJI, iXHIX 37I0HOCTEH Ha JIOCATHCHHS BHIIHUX
IIHHOCTEH CyCMIbCTBA: JIIOJACHKOIO IIACTs, 100pa, Kpacu, JyXOBHOTO BIIPOIXKEHHS.

KarouoBi  caoBa:  neparoru-xopeorpadu,  npodeciiiHe  BUTOpsIHHSA,
MICUXOEMOI[IMHE BUCHAXKECHHS, MEJAroriyHa JIsUIbHICTh, MEJaroriyHe CHUIKYBaHHS,
OCOOMCTICHI SIKOCTI.

Formulation of the problem. Human life in modern conditions is considered
one of the most stressful of all human existence. After all, now his life and work
depend on the impact of socio-economic changes, moral and psychological
deformations of personality, psycho-emotional overload and other negative events
and stressors. Such totality often leads to a loss of psychological stability, because the
load on the psyche reaches a critical level. The human adaptive capacity of the body
does not work, and therefore the nervous system is overloaded and suffers. Stress at
work/service and in personal life, emotional stress, nervous breakdowns and
psychosomatic illnesses are often the cause of many diseases, and personal and
professional deformities, including psycho-emotional burnout. In connection with it,
it is important to study the phenomenon of burnout which is a psychological
phenomenon that hurts mental and physical health and the effectiveness of specialists
engaged in the social sphere, especially representatives of pedagogical professions.
Existing studies of pedagogical activity have shown that it has several features that
allow it to be characterized as potentially affectogenic. The importance of studying
the burnout phenomenon in teachers is undeniable because of the high social
significance of the teachers’ work. Pedagogical activity has several features that
allow it to be classified as potentially emotional. This may be the basis for teachers to
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develop mental burnout. The study of psychological determinants of teachers’ mental
burnout is necessary for further work to prevent it and eliminate the negative
consequences of this phenomenon. High emotional tension is caused by the presence
of a large number of stressors that are constantly present in the teachers’ work. These
are the features of the activity, such as high dynamism, lack of time, workloads, the
complexity of pedagogical situations that arise, role uncertainty, social evaluation,
etc. The specifics of pedagogical communication include the need for frequent and
Intensive contact, and interaction with various social groups. Emotional features of
pedagogical activity can contribute to the emergence and development of burnout.

Analysis of recent research and publications. Theoretical and empirical
studies of burnout are widely represented in foreign psychology M. Anderson,
E. Iwanick, M. Burisch, R. Burke, D. Cronin-Stubbs, C. Rooks, M. Davis-Sacks,
D. Ford, M. Leiter, T. Marek, C. Maslach, S. Jackson, A. Pines, W. Schaufeli,
J. Winnubst, M. A. Aminov, V. V. Boiko, N. V. Hryshyna, A. K. Markova,
L. M. Mitina, V. Ye. Orel, A. A. Rukavyshnikov, T. V. Formaniuk). At the same
time, today the peculiarities of choreographers’ professional burnout are not studied
enough, although they work intensively in conditions of high physical and emotional
load, combining in their work the teacher’s functions, choreographer, and tutor.

The purpose of the article is to study the preconditions and features of the
professional burnout formation in teachers-choreographers in modern conditions of
pedagogical activity.

Presenting main material. For understanding the syndrome of “professional
burnout”, it is necessary to reveal the concept of “emotional burnout”, which
appeared in psychology relatively recently, but has already been widely used and
studied by scientists in various fields. There are different approaches to the study of
the burnout phenomenon. Representatives of the interpersonal approach identify the
interpersonal relationships of the professional as the main reason for burnout. In the
individual approach, burnout is seen as the result of a gradual and consistent process
of frustration that occurs in highly motivated professionals who seek to find meaning
in life at work. The organizational approach identifies the factors of the working
environment as the main sources of burnout.

The representatives of all approaches consider burnout as a three-component
system that includes psycho-emotional exhaustion, depersonalization and reduction
of professional achievements.

In our opinion, currently, the most accurately reveals the essence and content of the
definition of mental burnout, which was proposed by A. A. Rukavyshnykov [1].

According to him, mental burnout is a “stable, progressive, negatively coloured
psychological phenomenon, characterized by psycho-emotional exhaustion, the
development of dysfunctional attitudes and behaviour at work, loss of professional
motivation, which is manifested in people who do not suffer from psychopathology.”

For understanding the syndrome of “professional burnout”, firstly, it is
necessary to reveal the concept of “emotional burnout”, which appeared in
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psychology relatively recently but has already been widely used in scientific texts and
lexicons of psychologists [2].

The term “emotional burnout” is indicated in MKKH-10 because of prolonged
unresolved stress in the workplace [3]. It should be noted that the symptoms of this
syndrome are very debilitating and affect the health of the individual and his life, in
particular, the attention is making weaker, the relationships turn a take for the worse,
conflicts are more frequent, and life satisfaction decreases. Thus, emotional burnout,
manifested in professional activities, is defined either as a psychological protective
mechanism or as a deformation of personality, which is formed under the influence of
internal and external preconditions. Revealing the essence of the professional burnout
syndrome and its relationship with occupational stress, it should be noted that in the
most general form, the professional burnout syndrome can be interpreted as a stress
response that occurs due to prolonged occupational stress of medium intensity [2].

Professional burnout syndrome is physical, emotional or motivational
exhaustion. This phenomenon is usually seen as a stress response in response to
production and emotional demands, and the person is too committed to professional
activities and at the same time despises family life or leisure. Such a prolonged
disequilibrium inevitably leads to emotional burnout, and therefore it is a
consequence of stress, which a person is unable to manage. This is preceded by a
state when a person subconsciously accumulates negative emotions, rather than
getting rid of them. Psychologists often consider “burnout” syndrome in the context
of professionalization. Investigating mental burnout in the process of educational
activity of teachers depending on age and length of service, N. Maltseva defines it as
follows: “Mental burnout syndrome is a complex structural and dynamic formation,
which is formed in the process of teaching and this is a negative effect of
professionalization” [4].

An important aspect of the study of mental burnout is the analysis of the
system of interrelated external and internal factors that determine the emergence and
development of this phenomenon in choreographers. This is due to the specifics of
this kind of art, which combines the development of physical and spiritual values of
the individual. There are certain features of choreographers’ pedagogical activity,
which are related to their characteristics that contribute to the formation of the
phenomenon of their burnout. The professional activity of a teacher is one of the most
emotionally intense types of work, due to its specificity, namely, the features of the
three main structural components: pedagogical activities, pedagogical
communication, and the personality of the teacher-choreographer.

The conducted analysis of scientific works allowed us to establish such
features of pedagogical activity that affect the increased level of nervous and mental
stress [5]:

o responsibility for the health and learning outcomes of children;

o the need for constant confirmation of their level of qualification;

e tension and variability of operating conditions, emotional activity;
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e constant work of attention,

¢ the need for continuous logical and psychological analysis of situations;

e work with people, conflict situations among students, with their parents,
with colleagues and management of the educational institution.

It is impossible to ignore the fact that the global pandemic Covid-19 interfered
with the usual pedagogical activity, which led to the radical changes in the
professional activities of choreographers, testing their physical and professional
health. Many people are faced with the professional need to rapidly master new
digital space technologies and adapt to the challenges of distance learning. For
learning that is more effective all the materials, which were used in the teacher’s
arsenal, must be systematized in the order of their consistent assimilation by the
choreographic logic of the educational presentation and creative tasks. It is worth
noting that an important condition for effective distance learning is a conscious
approach of students to education and self-education. Conducting distance lessons
often takes more time, effort and energy from teachers, and can be more stressful, due
to lower involvement and return from students than in regular classes [6].

In addition, during the pedagogical activity of teachers-choreographers it is
possible to allocate several features in pedagogical communication with students:

e Communication in a choreographic team is an important part of the team’s
life. It acts not only as an organization of the relationship between the
teacher-choreographer and the members of the team, but it is also an
integral condition for the implementation of the entire educational process;

e The socio-psychological climate of the team depends on the style of
pedagogical communication. Thus, the creation of an environment
conducive to the interaction of team members and creative activities
depends entirely on the teacher-choreographer;

e To form and develop the personality of their students, the teacher-
choreographer must organize the process of communication in the
choreographic team, taking into account the age characteristics of the
participants. It is also important to consider the possibility of organizing
communication not only in class but also outside them, in an informal
setting;

e Communication in the choreographic team has a great influence on the
development of students’ personality. It contributes to the formation of
worldview, values, and ethical and aesthetic norms of behaviour in society,
and develops important qualities in children, necessary for life in society.

The personality of a teacher-choreographer is subject to high requirements,
which can be a prerequisite for professional burnout and can have various
manifestations. It depends on the individual psychological and professional
characteristics of the person such as:

e stress resistance;
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temperament type;
motivation;

values;

experience;

material aspects;
relations in the team;
career growth, etc.

The importance of the professional burnout syndrome in choreographers is also
because their activities are related to the education, upbringing and development of
children; formation of the comprehensive and harmonious development of
personality, which generates optimism, social activity of young people, directs their
strengths and abilities to achieve the highest values of society: human happiness,
goodness, beauty and spiritual rebirth. A teacher-choreographer who experiences the
effects of “professional burnout” may try to overcome the situation by avoiding his
colleagues, physically and mentally distancing himself from them. Evasion and
distancing can manifest themselves in different ways. For example, the teacher avoids
personal contacts, while coming up with different circumstances and reasons;
communicates impersonally with colleagues; shows negativity in everything; as a
result, he becomes depressed and begins to perceive the situation as “hopeless.” It is
getting harder and harder to find solutions to problems find inspiration and apply
creativity in your work. Choreographers may have such psychophysical symptoms as:

e the feeling of constant fatigue not only in the evening but also in the
morning;
causeless headache;
increase or decrease in body weight;
insomnia at night and desire to sleep all day;
decreased external and internal sensory sensitivity (impaired vision,
hearing, smell and touch, loss of internal bodily sensations);

e muscle pain, stiffness in the hands.

Socially, there are states such as indifference, boredom, passivity and
depression. The teacher shows increased irritability for minor events, which can lead
to nervous breakdowns or sudden outbursts of anger. The teacher adjusts himself to
the generally negative attitudes in life and professional prospects. Behavioural symptoms
describe well the following cases in the activity: the feeling that the work is becoming
more complex and that it is becoming increasingly difficult to perform; noticeable
change in your work schedule (late or faster end of the working day); decreased
enthusiasm for work; focusing on small details; abuse of psychostimulants, etc.

As we noted above, the factor influencing burnout is the individual
characteristics of the nervous system and the temperament of the teacher. Introverts
burn out especially quickly, whose individual psychological features do not agree
with the professional requirements of the communicative, creative profession. They
do not have an excess of vital energy, are also characterized by modesty and shyness,
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prone to isolation and concentration on the subject of professional activity. They can
accumulate emotional discomfort without “dropping” negative experiences into the
environment. The workers with a weak nervous system and those who are prone to
idealism also burn out faster. People who experience constant intrapersonal conflict
In connection with work are more prone to professional burnout syndrome. Most
often, both in Ukraine and abroad, these are women who experience internal
contradictions between work and family, as well as pressure due to the need to
constantly prove their professional capabilities in the face of fierce competition,
which is often found in teaching staff.

Conclusions. Thus, in our opinion, we can identify certain stressful features of
pedagogical communication in the activities of a teacher-choreographer. They
include:

¢ negative psychological climate;

o the need for frequent and long-term contact with people;

e interaction with various social groups (students, their parents, colleagues,

representatives of the administration);

¢ the specifics of the “object” of labour, which is manifested in its activity.

As personality characteristics that cause emotional distress in teachers, we have
identified: inconsistency of personality’s motives and activity of the teacher,
inconsistency between individual-typological features of personalities and character
of pedagogical activity.

The state of chronic emotional stress that can lead to the deformation of the
emotional sphere of the teacher, is a form of which is professional burnout.

Based on the theoretical analysis, we have identified and systematized the main
determinants that cause professional burnout, which include internal individual
psychological and external socio-psychological factors.

The individual psychological factors include:

e high level of neuroticism;

e inconsistency in the value sphere of the individual;

e Non-formation of skills and abilities of self-regulation.

External socio-psychological determinants include:

¢ the negative socio-psychological climate of the team;

e Shortcomings in the activities organization.

A rather high level of mental burnout in teachers was revealed, in the structure
of which the leading role is played by the component of professional motivation; high
level of neuroticism; high level of the inconsistency of significant values with the
possibility of their implementation in professional activities; an average level of
development of skills and abilities of self-regulation; quite favourable socio-
psychological climate and satisfactory nature of the organization of professional
activities of teachers.

Professional burnout of a choreography teacher is a socio-psychological
phenomenon caused by the syndrome of physical, mental and emotional exhaustion,
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which leads to the development of negative self-esteem, indifference to professional
activities, and depersonalization.
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EXPERIENCE OF ORGANIZING TRAINING ON MOTIVATIVE
COUNSELING FOR PRIMARY CARE PHYSICIANS

Abstract. In the modern model of training medical students, the leading role
belongs to the formation of standardized skills, which are practiced according to
unified algorithms, i.e. - hard skills. The advantage of this approach is the ability to
test and control acquired skills and knowledge. However, further training of
physicians cannot be rigidly tied to soulless algorithms and requires improved
communication skills, especially in family medicine. After all, it is the primary level
of medical care based on trusting and long-term relationships with the patient,
establishing stable, healthy communication. In preventive medicine, you can often
hear about compliance, although in the literal sense it is only a direct implementation
of the patient's instructions. In recent years, more and more attention has been paid to
the doctor's ability to motivate the patient to make lifestyle changes in order to
maintain and strengthen the health of community members. At present, it is
impossible to imagine a family doctor who does not use motivational counseling in
his daily practice. At this stage, some doctors experience some gaps in their training
and want to improve their communication skills (so-called soft skills). Motivational
counseling trainings are constantly held at the Department of Family Medicine FPE
of Dnipro State Medical University. The article describes the experience of teaching
this topic to primary care physicians and confirms the effectiveness of our approach.
The four-day intensive training allows you to immediately practice the acquired
knowledge in a safe environment among your colleagues and clearly see its
effectiveness. The participatory approach helps to attract invaluable experience of
participants to solve clinical cases and situational problems. Based on Bloom's
taxonomy of educational goals, our training provides a clear pursuit of the goal and
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consistent assimilation of the material to the highest level - the synthesis of new
ideas. Thus, we managed to create a quality educational product for the formation of
the necessary competencies in the communicative field of "patient-doctor", taking
into account ethical and deontological professional principles.

Keywords: motivational counseling, soft skills, training, primary health care
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JOCBIJ OPTAHI3ALIT TPEHIHTY 3 MOTUBALIMHOT O
KOHCYJILTYBAHHS J1JI51 JIIKAPIB IIEPBUHHOI JIAHKH
MEJMYHOI JOMMOMOTI'A

AHoTamis. B cyudacHiii MoJieni miArOTOBKU CTYJIEHTIB-MEIMKIB MIPOBIHA POJIh
HAJIEeKUTh (DOPMYBAHHIO CTaHAAPTU30BAHUX HABUYOK, SIKI BIAMPAI[bOBYIOTHCS 3T1THO
yHiikoBanux anroputmiB, To0TO - hard skills. IlepeBaroro Takow migxo0Iy
3aJUIIAE€THCS MOJKJIMBICTh TIEPEBIPKM Ta KOHTPOJIIO HAINpallbOBaHMX HAaBUKIB Ta
3HaHb. [IpoTe momanpia maroToBKa Jikaps He MOKe OyTH KOPCTKO IIPUB’ A3aHOIO J10
0e3qyIIHUX aITOPUTMIB Ta MOTPeOy€e BIOCKOHAICHHS KOMYHIKATUBHUX 3/110HOCTEH,
0COOJIMBO II€ BAXJIMBO B CIMEHHIN MeIUIIMHI. ApKe caMe TIEpBUHHA JJaHKA MEIUIHOT
JIOTIOMOTH 3aCHOBaHa Ha JIOBIPIMBUX Ta TPUBAIUX B3AEMOBIJHOCHHAX 3 MAI[IEHTOM,
HaJIaroJDKCHHI CTallIbHOI, 3J0pOBOi KOMyHiKarmii. B mpodinaktudniii MeaummHi
Ay’e 4acTO MOKHA MOYYTH MPO KOMIUIAEHC, X04Ya B MPSMOMY PO3YyMiHHI L€ JIUIIE
Oe3mocepelHe BUKOHAHHS TMAIIEHTOM BKa3iBOK Jikaps. OCTaHHIMH pOKaMH, BCE
OuIbllIE yBAaru MPUIUISIETHCS BMIHHIO JIIKapsi MOTHUBYBATH MAalll€HTa 10 3MiH 00pa3y
KUTTA 3a]J1s1 30€peKeHHS Ta 3MIIHEHHS 370pOB’s WieHiB rpomaau. Hapasi
HEMOXJIUBO €001 YSBUTH CIMEHHOrO JIKaps, SKAW HE BHUKOPUCTOBYE B CBOIM
MOBCSAK/ICHHIM NpakTULl MOTHUBAllliiHE KOHCYJIbTyBaHHs. Ha upomy erami pgesiki
JiKapl BIIYYBarOTh NEBHI MPOOLIM B CBOiM mpodeciiiHid MIAroToBLl Ta 0a)KaroTh
NOKpAIlUTH CBOI HABUYKM CHIJIKYBaHHA (Tak 3BaHl - M sAKi HaBuuku). Ha kadenpi
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ciMeliHOT MeaunuHU  JIHITPOBCHKOTO JEPKABHOTO MEIUYHOTO  yHIBEPCUTETY
MOCTITHO TPOBOJATHCS TPEHIHTH 3 MOTHBAIIMHOTO KOHCYJIbTyBaHHsS. B crarTi
OMKCAHO JOCBiJ BUKJIQJAaHHS IIi€l TeMH JUIsl JIKApiB MEPBUHHOI JaHKA MEIUYHOI
JIOTIOMOTH Ta TMPUBOAUTHCS MIATBEPKEHHS €()EKTUBHOCTI HANpPAIlbOBAHOTO HAMHU
miaxoay. YoTupuIeHHN 1HTEHCUBHUM TPEHIHT Ja€ 3MOTY BiJipa3y BiANpPaIibOBYBAaTH
HaOyTi 3HAHHS B OE3MEYHOMY CEpPEJOBHUINN cepell CBOIX KOJer Ta HAa04YHO
NEePEKOHATHCH B Horo eextuBHOCTI. [lapTHcHIaTUBHMI TIIX1 JOTIOMArae 3aiyJdaTh
O€3LIHHUK JOCBI1J YYaCHUKIB JUIsl BUPIIICHHS KIIHIYHUX KEWCIB Ta CUTyallMHHX
3aBiaHb. ba3yrounch Ha BiIyMiBCBKIM TakCOHOMII OCBITHIX WIJ€H, HAll TPEHIHT
3a0e3neuye YiTKe CIiAyBaHHS MOCTABJICHIN METI Ta MOCIIJOBHE 3aCBOEHHS MaTepiay
QX J10 HAWBUIIOrO pIBHSA — CHUHTE3y HOBHUX 1aei. TakuM YMHOM, HaM BJAIOCS
CTBOPUTH SIKICHUM HaBYAJIbHUU TPOAYKT 3amiid (OpMyBaHHS HEOOXITHUX
KOMITIETEHLIH B KOMYHIKATUBHOMY MOJ1 «HAaI[lEHT-JIKap» 3 YpaxyBaHHSIM €TUYHUX
MPUHIIUIIB Ta JCOHTOJIOTTYHUX MpodeciiiHux 3aca.

KurouoBi cioBa: MoTuBalliiiHe KOHCYJNbTYBaHHS, M’SIKI HAaBUYKH, TPEHIHT,
NepBUHHA MEJUYHA JIONTOMOTa

Formulation of the problem. Mastering the profession of a doctor requires a
person to have a high level of acquired knowledge, skills and responsibilities, which
Is the key to a highly professional specialist in the future. In the modern model of
higher education in medical schools, attention is mainly paid to the formation of
student standardized skills (hard skills), i.e. those that are performed according to a
certain algorithm (ideal skill scenario). in turn allows to form medical competencies.
An objective structured clinical examination (OSCE) introduced in the last year of
study in all medical universities of Ukraine is an indicator of the level and assessment
of acquired clinical skills. [1]

Further development of the doctor directly in medical practice expands the
professional horizon, so we have to deal not only with complex comorbid patients
with atypical disease, different clinical scenarios, but also to take into account the
psychological characteristics of patients. , build trust in the model of "patient-doctor”,
use emotional intelligence, master the techniques of stress management, pay attention
to detail. All this can be achieved with a good specialist skill of motivational
counseling, which, unfortunately, cannot be sufficiently formed at the undergraduate
level of training of future physicians. [2,3]

Motivational counseling (MC) is a style of joint communication to strengthen
the patient's own motivation and desire for change. The main principles are: empathy
(empathy); non-standard, critical thinking; avoidance of disputes; use of resistance;
support of faith and hope; contrasting problems as goals, not as style. Tasks of MK:
to help the patient to understand the problem, to provide information about it; help
determine if he is ready to change something in his behavior; together with the
patient to find motives (reasons) for changes; to help determine how actions can and
should be taken to implement planned changes. [4,5]
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Analysis of recent research and publications. Motivational counseling was
formed on the basis of a client-oriented approach to the treatment and prevention of
addictions. The direct term "motivational counseling™ was introduced in 1983 by the
American physician W. Miller. This concept was later developed by a British
scientist - S. Rollnick. Their joint work W. Miller & S. Rollnick "Motivational
interviewing: Preparing people to change addictive behavior" (1991) was recognized
as a world psychological bestseller. Currently, MC is a widely recognized and
effective tool in the preventive activities of physicians of various profiles.

The aim of the article. To analyze the experience of organizing training for
primary care physicians on motivational counseling of patients.

Presentation of the main material. The training "Motivational counseling in
the practice of a general practitioner - a family doctor" was organized and conducted
at the Department of Family Medicine FPE of the Dnipro State Medical University
(DSMU). 60 primary care physicians were trained. In accordance with the main tasks
of training cadets in the training with MC, a multilevel integrative method of
assessing this skill was used, which improved the communication skills of family
physicians and directly the method of motivational counseling of patients.

At the first stage of assessing the level of mastery of motivational counseling
skills, family doctors were asked to get acquainted (icebreaker exercise) with further
self-assessment of their own skills on a scale from 0 to 10, where 0 - do not use this
skill, and 10 - consider myself an expert in this sphere. Our data showed that the
score of motivational counseling skills was directly correlated with the age and
experience of the doctor (r = 0.789, p <0.01), i.e. doctors with more experience rated
their skills higher, and 7 doctors (11% of respondents) rated their skills in
motivational counseling of their own patients to the maximum (10 points), which
raises questions about motivation for these family doctors and questions about the
purpose of their training. On the other hand, it can be seen as an attempt to seize the
initiative from the coach and give more meaning to his words, which was further
leveled by using a participatory approach with active participation of all participants
in the learning process and free involvement of students in solving problems.

In order to interest the audience in further learning, special attention was paid
to information on the benefits / benefits of a good consultant in practice. In addition,
at the beginning of the cycle, the "Circle of Thoughts" method was used, where
doctors had the opportunity to voice their expectations from training. Based on the
analysis of doctors' expectations from this training, formation of rules of conduct in
the group and the possibility of adjusting the curriculum within 10-20% directly by
students with simulation of clinically important topics, the group formation phase
was coordinated and caused minimal emotional repercussions. Among the standard
and vague formulations of expectations from training such as improving one's
knowledge and learning something new were motivational counseling among
palliative patients, communication skills with aggressive or overly anxious patients,
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"why | cannot motivate patients to change”, to become confident in yourself,
conveying your own opinion to patients.

Every day at the beginning of the class, participants were invited to take
part in icebreaker exercises, which were designed to establish communication
between participants, promote trusting relationships, create a "safe" environment for
skills. The presentation of short theoretical material in the form of a lecture-interview
was aimed at discussing the latest international approaches aimed at increasing the
motivation of patients to change behavior. Theoretical aspects of -effective
motivational counseling were presented gradually, in order to keep the cadets'
attention throughout the course. During the training we used presentations, flip
charts, videos, drawing, small group work and round table in general created our own
algorithms and strategies, reflected on most practical tasks, conducted questionnaires
before, during and after the training, which allowed to involve all levels of perception
information and activate various sensory-perceptual functions of our listeners. After
discovering the basic theoretical constructs that exist in counseling, participants
immediately practiced the acquired knowledge in small groups with colleagues and
had the opportunity to adapt them to different situations, going beyond the comfort
zone and developing their own soft skills.

The proposed situational scenarios within the training at the Department of
Family Medicine FPE DSMU were as close as possible to the most common in the
practice of the doctor through prior collection of information by the focus group, and
the introduction of the principle of "peer to peer" allowed our participants experience,
developed technologies and approaches, complex cases and mistakes, including their
own changes. Discussing mistakes, in our opinion, has a special therapeutic effect,
because the burden of failure can be reduced by exchanging views, joint search for
the most successful strategies to prevent negative experiences in the future.

In our own experience, we can say that the discussion about the qualities of the
"Ideal™ consultant always causes a great revival of the conversation. Subsequently,
we conducted a survey on the percentage of compliance of each participant with the
"idealized" portrait, which was formed by the group through joint efforts. According
to our data, the average compliance rate of the ideal training participants was 74%
(SD = 11.8%). The list of qualities that doctors believe are most important and often
included in the list of ideals were quite broad formulations - professionalism,
conciseness, restraint, endurance, self-confidence, good looks. Among the significant
signs that doctors believe are detrimental to the counseling process were the
following: aggression, distraction, panic, exaggeration, manipulation of fears,
indifference, immorality, lack of confidence.

OARS (Open question, Affirmation, Reflective listening, Summarizing) has
generally been well received by physicians, although the formulation of open-ended
questions has been difficult due to the standard use of short closed questions in daily
practice to clarify complaints and anamnestic data for a limited time. time of
reception of family doctors. It should be noted that the test of the ability to formulate
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open-ended questions was tested at the end of the training using the method of "Hot
Chair", which took place as follows - one participant had to sit on a chair located in
the center surrounded by others (except back) and 5 minutes to answer to any
questions from other participants. The task of the audience was to constantly
formulate "open™ questions about medical problems and lifestyle. At the same time,
doctors who were fascinated by the game unknowingly returned to the usual survey
using "closed" questions and after calculating the ratio of "closed" and "open"
questions in all groups was constant and was 3: 1. Discussion of the results and
reflection at the end of the game surprised the doctors-listeners because of the
statement of this fact. Participants in the training in the role of "respondents" - those
who answered the questions on the "hot chair”, usually indicated that they had some
fear at the beginning that the questions might reveal some secret problems, but
generally felt comfortable and interested, so by their own example, they personally
felt that affirmations improve conversation. Participants in the training in the role of
"interviewers" sought to find something hidden in the lifestyle and behavior of
colleagues, initially felt excitement, but at 4 minutes on the contrary confusion and
difficulty in conducting the survey, in our opinion, most likely due to lack of overall
strategy. Subsequently, some "respondents™ after this test admitted that the exercise
helped them to understand the hidden problems in their own way of life, the existence
of which they had previously ignored and / or denied.

Analyzing the process and duration of changes in doctors' own lives, it was
found that the period from the beginning of reflection on behavioral changes to
immediate action took participants on average from 6 months to 2 years, which did
not meet expectations about the speed of new lifestyles of their patients. , however,
most cadets believed that the patient should change for up to 1 month. Thus, the
attending physicians had the opportunity to look at the so-called "reverse side of the
coin" - a problem on the part of the patient.

It should be noted that during the training course we encountered a number of
problems that are not unique or special in adult learning - the presence of “silent
participants", excessive self-confidence of some participants in their own skills and
fear of losing credibility, the habit of talking only from an expert position. and a rigid
directive approach, lack of time to work in small groups despite a four-day marathon,
the experience of some participants of psychological breakdown when comparing
their own practice with the ideal and / or latest modern practices in motivational
counseling today. The problem with the "silent participants", we usually solved with
the help of the "Circle of Thoughts" method and the formation of personal open-
ended questions, general reflection in a large group after the proposed and conducted
exercises and cases. Finally, all participants had the opportunity to freely express
future plans for implementation of changes in their own practice, among which,
according to our analysis of training results, were: systematization of accumulated
knowledge, initiating meetings with patients for effective motivational counseling,
efforts to find incentives to changes in their own practice.
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We evaluated the effectiveness of the training using the analysis of the results
of test control of 20 questions, which was conducted at the beginning and end of
training. According to our data, at the end of the training there was a statistically
significant increase in the number of correct answers in 60 respondents from 12.23
(SD = 2.2) at the beginning of the training to 18.47 (SD = 1.6) after its completion (t-
test = -6,721, p = 0,000005), which, first of all, indicates the effectiveness of our
training on methods of obtaining the skills of effective motivational counseling in
outpatient practice of physicians. Given that soft skills are almost impossible to
assess, our additional survey on the level of self-esteem by doctors of counseling
skills on a 10-point scale also had a significant increase, from 5.21 at the beginning of
the cycle to 8.45 at the end of training (t-test = -6.571, p = 0.000006).

Conclusions.

1. Motivational counseling is a scientifically sound tool in the hands of a
primary care physician in preventive activities, through which he helps the
ambivalent patient to find the strength and motivation to modify lifestyle.

2. Participatory training allowed physicians to improve the skills of
effective motivational counseling of patients and minimize teaching difficulties (the
presence of "silent participants”, overconfidence of some participants, lack of time to
work in small groups, experiencing psychological breakdown when comparing their
own practice with the latest modern practices in motivational counseling).

3. Score self-assessment of mastering the skill of motivational counseling
was directly correlated with the age and experience of family physicians (r = 0.789, p
<0.01), although this fact more characterized its own, subjective component against
the identified gaps in the methodology of motivational counseling in practice.
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“METOJAUKA BUKJTAJJAHHSA CHOPTUBHO-IIEJAT'OI'TYHUX
AACHUIIIIH” B CUCTEMI INAI'OTOBKHA MAUBYTHIX
MATICTPIB 3 ®I3UYHOI KYJIbTYPHU I CIIOPTY

AHoranisi. HamionanpHa cTpareriss po3BUTKY OCBITH B YKpaiHi BU3Ha4yae
[IMTAHHS 3a0€3leYeHHs] CHUCTEMHOIO INABHUINEHHS SKOCTI OCBITHM SK Takl, IO
MOTPEOYIOTh TEPIIOUYSPIOBOrO BUPIMICHHS, OCKUIBKH € 3alOPYKOK €KOHOMIYHOTO
3pOCTaHHs JiepKaBU Ta PO3B’SI3aHHS COLIAIbHUX NpoOJeM CYCHuIbCTBA B
HalOmkyoMy MaildyTHpoMy. IIiArOTOBKAa BUIYCKHUKIB y 3akjajax BHUIIOI OCBITH
NOBMHHA MOBHICTIO 3a0e31euyBaTi (POPMYBaHHS TOTOBHOCTI MailOyTHIX MAaricTpiB 3
¢i3ugHOiT  KyJabTYypu 1 cmopry A0 mnpodeciiHO-Tenaroriynoi  AisUTbHOCTI,
CaMOBJIOCKOHAJICHHS Ta CAMOPO3BUTKY.

AKTyalbHOIO MpOOJIEeMOI0 Hamoi JAepkaBu € TmpodeciiiHa MiAroToBKa
MalOyTHIX MaricTpiB 3 (I3MYHOI KyJIbTYpU 1 CHOPTY y 3aKjaJax BUIIOI OCBITH.
OcsitHbo-TIpodeciiina nporpama “017 @DizuyHa KyJapTypa 1 CHOPT’ MIATOTOBKH
3100yBaviB JPYroro piBHS BHINOI OCBITU CKJIAJAEThCS 3 HABYAIBHUX JIUCIUIUIIH
IIUKJIy 3arajbHOi MIArOTOBKH Ta (paxoBoro (mpodeciiiHO-MpaKTUYHOIO) IUKITY.

MaricTtparypa € IpyruM piBHEM BHUIIOi OCBITH, JIe Ha MEPIIU MJaH BUXOIUTh
TEXHOJIOT1sl HaBYaHHS (Pi3KyJIbTYpHO-CIOPTUBHUM BUJAM, CIIOPTUBHOTO TPEHYBAHHS,
MIJITOTOBKU CIIOPTCMEHIB, 3aCBOEHHS TTPOQECIHHUX YMIHb MPOBEACHHS aKaJIeMIdYHUX
3aHATH 3 CIIOPTUBHO-TIEIArOTIYHUX TUCHUIUIIH, TPEHYBAIBHUX 3aHSTh, CIIOPTHUBHUX
3MaraHb, MJIaHyBaHHS 1 KOHTPOJIIO.

B crarti po3kpuTo CTPYyKTYypy Ta 3MICT HaBYaJbHOI AUCHUILIIHK “MeTouka
BHUKJIQJaHHS CIHOPTHBHO-TICAATOTIYHUX  JTHUCIMILTIH B CHUCTEMI MIATOTOBKHU
MaHOyTHIX MaricTpiB 3 (Hi3UYHOI KyJIbTYpH 1 cIOpTy 3a cruerianpHicTio 017 PDi3uuna
KyJIbTypa 1 CIOPT, OKPECIEHO 3arajbHi, 1HTErpajgbHi 1 (PaxoBi KOMIETEHTHOCTI
MalOyTHIX MaricTpiB 3 (I3UYHOI KyJbTypH 1 CHOPTY, SKi (DOPMYIOThCA y TpoIieci
BUBYCHHS JTaHOT JUCIUTLTIHH.

@opMyBaHHA  3arajlbHUX  KOMIETEHTHOCTEH  mepeadadae  OBOJIOJIHHS
3100yBaYaMy BUIIOi OCBITH CYYaCHUMH 3HAHHSIMU; 37aTHICTIO BHUKOPUCTOBYBATH
pi3HI BUAM Ta (OPMHU PYyXOBOI aKTUBHOCTI JJisi aKTUBHOTO BIJMOYMHKY Ta BEJACHHS
3I0POBOTO CHOCOOY JKUTTS; 3IATHICTIO 3aCTOCOBYBATH 3HAHHS y TPAKTHUYHUX
CUTYaIIsX.
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@®opMyBaHHS IHTETPAJIbHUX KOMIIETEHTHOCTEH Tiependadyae 3JaTHICTb
MaiOyTHIX MaricTpiB 3 (I3UYHOI KyJIBTypH 1 CIOPTY pO3B’S3yBaTH CKJIAJIHI
CHeIiaii3oBaHi 3aBAaHHS Ta MPaKTH4YHI mpobiemu y chepi (i3udyHOi KyIbTypH 1
criopty abo y mporieci HaBYaHHS, 110 IMepeadadae 3aCTOCYBaHHS TEOPIM Ta METO/IIB
BIJIMTOBITHUX HAYK, 1 XapaKTEPU3YETHCS KOMIUIEKCHICTIO Ta HEBU3HAYEHICTIO YMOB.

VY pesynabTari BUBYEHHS AMCHUIUIIHU “MeTonMKa BUKIIAJaHHS CIOPTUBHO-
NEJAroriyHuX JAMCLMIUIIH® MaHOyTHI MaricTpu 3 (I3UYHOI KYJBTYpPU 1 CIOPTY
OBOJIOTIBAIOTHh (DAXOBUMHU KOMIIETCHTHOCTSIMH: 3/IaTHICTIO BUKOPUCTOBYBATH ITiJT 9ac
HAaBYaHHSA Ta BUKOHAaHHA Npo(deciiHMX 3aBJaHb 3HAHHS 3 TEOpli Ta METOJUKH
CIIOPTUBHO-TIEJATOTIYHUX  JUCHUIUIIH, 3JaTHICTIO BUKOPUCTOBYBAaTHM MiJ 4ac
HAaBYaHHA Ta BHUKOHAHHS MPOQECIHHUX BHJIB POOIT OCHOB MEIWYHUX 3HaHb,
HaJaBaTH JIOJIKApChKY JOMOMOry 0co0aM MijJ Yac BUHUKHEHHS Y HUX HEBIJKIAIHUX
CTaHIB Ta MATOJIOTIYHUX MPOIIECIB B OpPTraHi3Mi.

Mera HaByanbHOI JUCHUIUIIHM  “MeTonMKa BUKIAJAaHHS  CHOPTHUBHO-
NeJaroriyHuX AUCIUILIIH: (JOPMYBaHHS 3HAHb Ta YMiHb, HCOOXITHUX JJIs YCHIITHOT
MPAKTUYHOI MISIBHOCTI 3 BUKIAJaHHS TIMHACTUKH, JIETKOI aTJIETUKH, CIIOPTUBHUX
IrOp 3 METOJMKOIO0 BUKJIQJAHHS Ta 1HIIMX CIIOPTHUBHO-TIEIArOTIYHUX JUCIMIUIIH, 110
BUKJIAJIAIOTHCS Y 3aKJIaJaX BUIIOT OCBITH.

VY X0/l Hamoro MOCHIAKEHHS JIUAIUIM BUCHOBKY, 110 BUBYEHHS JIUCLMILIIHU
“Meroauka BUKJIQJaHHSI CIIOPTUBHO-NENATOTTYHUX AUCIUILUIIH Y mpoueci (paxoBoi
HiArOTOBKM MaiOyTHIX MaricTpiB 3 Gi3UYHOI KyJbTYPH 1 CHOPTY CHpPHS€E MiATOTOBIII
BUCOKOKBaTI(IKOBaHMX (axiBIiB, 3JaTHUX BHUKOHYBaTH OaraTo(QyHKLIOHAIbHY
npodeciiiHy MIsUIbHICTh Yy 3aKja/iax BUIIOI OCBITH, OPMYBaTH TPaaUILii 1 KyJIbTypy
3JI0POBOI0 CIIOCOOY KUTTS MiAPOCTAIOYOr0 MOKOJIHHS Y KpaiHH.

VY HaykoBIil CTaTTi JOBEACHO AKTYaJbHICTh 1 JOLUIBHICTH 00paHOi MpoOiaemMu
nociipkeHHs. OKpecaeHo MepCreKTUBU BIPOBAKEHHS TAHOT AUCIUTLTIHH.

Kuarw4oBi cioBa: miaroroska, marictp, (gizuuHa KyJIbTypa 1 CHOPT, 3aKja
BUIIIOT OCBITH, CIIOPTUBHO-TIEAArOT1YH1 JUCITUTIIIIHUA, 3MICTOBUM MOJTYJIb.

Anastasova Olha Yuriivna Candidate of pedagogical sciences, Associate
Professor, Berdiansk State Pedagogical University, Schmidt St., 4, Berdiansk, 71100,
tel.: (066) 80-62-672, https://orcid.org/0000-0002-8966-8474

"METHODS OF TEACHING SPORTS AND PEDAGOGICAL
DISCIPLINES" IN THE SYSTEM OF TRAINING FUTURE MASTERS
IN PHYSICAL CULTURE AND SPORTS

Abstract. The National Strategy for the Development of Education in Ukraine
identifies issues of ensuring the systematic improvement of the quality of education
as those that need to be addressed as a matter of priority, as it is the key to economic
growth and solving social problems in the near future. The training of graduates in
higher education institutions should fully ensure the formation of the readiness of
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