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Introduction

Understanding the functioning of military collectives and also their effective
management in the current conditions of full-scale invasion is becoming important
for a wide range of professionals working with people, in particular, they are not only
military, but also psychologists, sociologists, military consultants and others.

One of the most actively studied socio-psychological characteristics of the team
is cohesion. The main interest in this concern is that cohesion is seen as an important
factor for efficiency and stability of life of any team. At the same time, cohesion is
one of the most complex and controversial socio-psychological phenomenons.

The main text

The head of the military unit strives to unite the collective. After all, modern
conditions of war require effective interaction of people in the performance of
collaborative activities. As the level of cohesion increases the level of performance of
combat tasks, comfort of soldiers, close understanding and coherence between them.
Team cohesion is a necessary factor of productive and purposeful work of the
company. The solution of the tasks assigned to the team requires the common efforts
of people with different knowledge, skills, experience. Only a cohesive and worn-out
team can successfully overcome crisis periods during its formation and development,
in which its cardinal difference from the team is not sufficiently cohesive.

Only the collective, the team is the most important transformer and stabilizer of
all external influences on the warrior and his inner activity. The collective for
warriors is the best motivator for their combat activity, their weighty motivator. Just
in the collective the soldier develops a sense of unity, the confidence that he is not
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alone, he is not lonely, he overcomes his fear of being hurt and being left alone with
it, without help, without support. Overcoming this fear is facilitated by a combat
military team, organized and worked on the principles of psychological compatibility,
collectivism and fighting society.

Military collective is a set of combined only purposes (solution of combat tasks)
of soldiers of the military unit whose relationship is based on mutual trust, mutual
assistance and mutual assistance.

A military collective can function effectively only if it contains intra-group
norms: conventional wisdom about what are acceptable rules of engagement and in
peacetime, what are the criteria for dignity, loyalty, coloborianism, betrayal,
cowardice, decency and other ones. An important role is played by the influence of
the informal leader, a person whose action is aimed at increasing the combat
effectiveness of the military collective, its cohesion, common values, formation of
combat traditions, as well as the imposition of intra-group sanctions against fighters,
who violate collective norms. The most important psychological characteristics of the
military collective, which affect the effectiveness of its activities in the combat
environment, psychological compatibility and cohesion of servicemen.

Group cohesion as an indicator of interpersonal relationships is one of the
important factors determining the nature of interaction in the military community. It
is a well-known fact that cohesion is also an important factor in the effective
management of the military collective, because it has a number of benefits, which are
spread not only to the collective, but also to each of its members. In the study L.E.
Basovsky and V.B. Protasiev noted the following benefits for the civil team, but they
are also relevant for military collectives:

1) Improving the quality and effectiveness of service activities;

2) Increase of business activity;

3) Improving the quality of service communications;

4) Moral growth of the members of the team;

5) Effective management of various issues;

6) Coordinated informal leaders and leadership.

It should be understood that the desirability of building a cohesive military
collective should be seen in the context of effectiveness of group activity. Yes, in a
situation when the growth of cohesion of the team ensures the effective performance
of combat tasks, improves the socio-psychological climate of the team, morale and
belief in victory.

A cohesive group is fostered by the ability of its members to listen, to
sympathize; willingness to help others; ability to find common ground, common
values and interests; clarity and sharpness of positions; the desire to avoid conflict;
openness, flexibility.

Among the qualities that prevent the formation of a cohesive group can be
distinguished: desire to dominate and (or) constantly engage in dispute; peremptory
statements; assessing the ideas of others as bad or wrong; habit of being always right;
the need to be victorious, to prevail; indifference, apathy, fear. The cohesion of the
team, people’s satisfaction with their stay in it largely depends on: psychological
compatibility of servicemen, combination of their psychological qualities, which
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would allow them to participate in a conflict-free joint combat activity based on
conformity of individual temperamental properties and socio-psychological
compatibility, which reflects the correspondence of their professional and moral
standing [1].

Considering the cohesive group always compatible, K.K. Platonov identified
four levels of compatibility: physiological, psychophysiological, psychological and
socio-psychological. Thus, the physiological level includes the gender and age
characteristics of the members of the group, their temperamental organization and the
properties of the nervous system. The psychophysiological level is based on the
interaction of temperaments and needs of individuals. Psychological level implies
interaction of characters, motives of behavior of people. The socio-psychological
level is already a more integrated level of interaction, which implies harmonizing
social roles, interests, value orientations [2].

It should also be noted that the notion of "psychophysiological compatibility"
includes reciprocity, positive nature of emotional attitudes, mutual suggestibility,
community of interests and needs, similarity of dynamic orientation and
psychophysiological responses in stressful situations and also the absence of
expressive egocentric aspirations in this group. The same characteristics are
characteristic for a cohesive military collective. We suggest briefly considering the
significance of certain characteristics in order to shed more light on the problem of
the cohesion of military collectives.

Consonance in the context of cohesion is considered as a mutual understanding
between the members of the group, when everyone is sufficiently well aware of the
personal qualities of their colleagues. This characteristic ensures the reliability of
interpersonal relations.

The basis of the positive character of emotional attitudes is mutual sympathy,
the need for communication, interaction with each other, which ensures the well-
being of the members of the group.

Mutual suggestibility is a special case of imitation, when there is a convergence
of opinions, value judgments, there is a mutual similarity of group members both in
individual actions and in behavior in general.

Among the conditions ensuring the socio-psychological compatibility of the
members of the team, the following can be highlighted:

» compliance of personal possibilities of each member of the collective with the

structure and content of its activities;

+ similarity of moral positions of members of the collective;

* homogeneity of main motives of activity and individual goals of members of

collective;

« the possibility of real complementarity and organic combination of abilities of

members of the team;

* arational distribution of functions and responsibilities among the members of

the team.

According to many researchers, for the cohesion of the team, only
psychophysiological compatibility is not enough, it is necessary and important for
people to have spiritual rapprochement [3].
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Conclusion

Therefore, cohesion can be seen as the result of optimal compatibility of its
members and the condition of effective teamwork. Better use of individual and team
members' competencies can be achieved through various psychological compatibility
mechanisms:

1) the similarity and complementarity of the qualities of the interacting soldiers;

2) contrast properties and qualities;

3) homeostasis, that 1is, maintaining balance through the exchange of
information, redistribution of roles and functions, with the aim of the
sustainability and effectiveness of group activities [2].

In this way, based on the above, it is clear that compatibility is an essential
condition for group cohesion and efficiency. The cohesion of the military collective is
such a degree of intellectual, emotional and volitional unity of the collective, which
allows it to successfully solve combat tasks, making use of psychological abilities of
all servicemen.

Team cohesion is a unique basis for maintaining high psychological resilience
and activity of individual soldiers. As the experience of combat operations in Ukraine
has shown, despite the numerical and armed advantage of the Russian invaders, the
Armed Forces not only withstood the onslaught of the enemy, but also inflicted
crushing defeats on him. The most effective units on the battlefield were those that
consisted of well-known servicemen, they had trust and psychological compatibility,
there were those people who were very active, initiative and sustainability. Studying
this pattern, the German military psychologist E. Dinter noticed that fear of losing the
trust of the group, to be in moral isolation because of cowardice acts most, allows you
to do bold things.

Consequently, military psychologists and unit commanders should pay great
attention to the recruitment of small military personnel, taking into account three
levels of psychological compatibility of military personnel: psychological
(compatibility of temperaments); professional (compatibility of ideas about military
activities) and value-orientated (consistency of value orientations of servicemen).

List of references

1. Balabanova L.V., Sardak O.V. Personnel Management. 2008. p. 512

2. Makarenko P.V. Theoretical approaches to the problem of psychological
compatibility of people. Bulletin of the National Defense University. 2012. p. 194-
197.

3. Lyakisheva A.V. Group Cohesion Problem: Analysis of Scientific Research.
High School. 2013. 5(107). p. 93-103.

Anomayia: Cmamms npusesiueHa OOCHIONCEHHIO 32YPMOBAHOCTI GIlICLKOBOCTYHCOOBYIB, 5K
OOHOMY 13 BANCIUBUX YUHHUKIB, AKUL BUSHAYAE Xapakmep B3AEMOOIi ) BiliCbKOBOM) KONEKMUBI.
Aemopka akyemye yeazy Ha MOMY, WO 2YPMOBAHICMb BilICLKOBOCLYHCOOB8YIE 6azamo 6 4omy
3anexHcums 8i0: NCUXONO2IYHOI CYMICHOCMI BIUCLKOBOCIYHCO0BYIB, NOEOHAHHI IXHIX NCUXON02TUHUX
aKocmel, AKi 00380asau 6 iM Oe3KoH@IIKMHO Opamu yuyacms y CRilbHIU 0010601 OisibHOCHI
OCHOBY AIKOI CK1A0a€e GiONOBIOHICMb [HOUBIOYANLHUX MEMNEPAMEHMATbHUX 61ACMUBOCHel mda
COYIANbHO-NCUXONI0CTUHOT cymMicHOCMI OiliYis, WO 8i000padicac 8iON0BIOHICMb IXHIX npopecinux i
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Mopanvhux skocmetl. Ha oymxy aemopku cymicHicmv UCmMynac 0OHIE i3 HAUBANCIUBIUUUX YMOB
2PYnoeoi 32ypmoeaHocmi ma egexmusHocmi OisiIbHOCMI 8 00U08Ux ymosax. 3azHaueHo, wo
BIICLKOBI NCUXONI02U | KOMAHOUPU NIOPO30INi6 NOBUHHI NPUOLIAMU BENUKY YBAZY KOMNIEKM)YEAHHIO
OpibHUX  BiliCbKOBUX NIOPO30iNi6 3 YPAXYBAHHAM MPLOX PIGHIE NCUXONOIYHOI CYMICHOCMI
BIlICLKOBOCTYIHCOOBYIB. NCUXONO2IUHO20 (CYMICHICMb memnepamenmis); npoghecitinoco (cymicHicms
VA8eHb NPO  BIliCbKOBOI OIAIbHOCMI), YIHHICHO-OPIEHMAYIIHO20 (Hecynepeunugicms YiHHICHUX
opienmayitl 8iliCbKOBOCIYHCO08YIB).

Kniouogi cnosa: 6itlicbko8ocnyschO08yi, 8iticbKoULl KOAEKMUB, 3VPMOBAHICIb, NCUXOTI02TUHA
CYMICHICMb.
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Anomayia. Y cmammi okpecieno npoonremy memooudHoi nio2omosKy Maudymuix yuumenie
NPUPOOHUYO-MaAMeMamudyHux oucyuniin. OOHI€ 3 [HHOBAYIUHUX HABYAILHUX MEXHONO02IU, SKI
CHpUAIOMb NOKPAWEHHIO AKOCMI NPUPOOHUYO-MAMEMAMUYHOI 0CEIMU € 6NPOBAONCEHHS MEXHON02IT
00CTIOHUYLKO2O HABYAHHA. Y cmammi npoananizo8ano OCHOBHI XapaKkmepucmuKku 00CI1iOHUYbKO2O
HABYAHHSA, ONUCAHO OCODIUBOCMI BUKOPUCTAHHI MeEXHON02lI «nepesepuyme Hasuanuay. Cmamms
PO32N0A€E AKMYANbHI NUMAHHS BNPOBAOICEHHS MEXHONO02II «NepesepHyme HABYAHHS» 8 OCBIMHILL
npoyec 3BO. YV pobomi meopemuuno 0OIPYHMOBAHO CYMHICMb 3A3HAYEHOI MexHon02li ma
Modcausocmi il 3acmocy8amHs Ons  e@eKmusHoi Nni020mosKu CmyoeHmie 00 MatbymHvoi
npogeciiinoi JibHOCMI, 0XAPAKMEPU30BAHO 3A2ANlbHI 0COOIUBOCMI MexHOoN02ii. Bukopucmanns
oanoi mexnonolii 'y ¢haxosii nidecomoeyi MatOymuix yuumenie NpUpOOHUYO-MAMEMAMUYHUX
OUCYUNJIIH CHPUSE BUXOBAHHIO ) CMYOEHMI8 CAMOCMIUHOCMI, 8I0N0BIOANILHOCTI, THIYIAMUBHOCHI,
PO3BUMKY — KPeamusHoCmi, —MOOIIbHOCMI,  Npoghecitinol, KoMyHiKamuenoi yugposoi ma
00CTIOHUYBLKOI KOMNEMEeHMHOCMELL.

Knwuosi cnosa: Oocnionuyvke HABYAHHA, KPUMUYHE MUCTEHHS, MAUOYmMHI yyumeii
NPUPOOHUYO-MAMEMAMUYHUX OUCYUNTIIH, 3000Y8ai 0C8imu.

Beryn. YV cydacHux ymoBax pedopMyBaHHS CHUCTEMH BITUYM3HSHOI OCBITH,
0CO0IMBOr0O 3HAYeHHs HaOyBae MpodJieMa MiJrOTOBKH BUMTENS HOBOT'O MOKOJIIHHS,
31aTHOTO 70 TpodeciiHOi AisIBHOCTI B YMOBaX IEPEXOJly CBITOBOI CIUIBHOTH JI0
1H(opMaIiitHOTO CYyCIJIbCTRA.

Ak 3a3HavaeThes B HarioHanbHIM TOKTPUHI PO3BUTKY OCBITH B YKpaiHi y XXI
CTOJITTI [2], OHUM 13 TIPIOPUTETHUX HAIMPSMKIB PO3BUTKY OCBITH € 3alPOBAKCHHS
OCBITHIX 1HHOBAIii Ta 1HGOPMAIMIMHUX TEXHOJOTIH. 30KpemMa, y JOKYMEHTI
HAroJIONIYETHCS HA 3a0€3MEUYCHH] IHHOBAI[IHHOTO XapaKTepy OCBITHBOI AISUTHHOCTI. 3a
TaKMX YMOB CYCHIJICTBO CBHOTOAHI OYIKYE HOBOTO BUHTENsS (30KpeMa, BUWTENS
MaTEeMAaTHKH), SKUA MOXe OYTH MiITOTOBJICHUH TITLKH B IHHOBAIlIHHOMY OCBITHHOMY
CEPENOBUIIll TIEAArOTIYHUX 3aKJIA B BUIOI OCBITH. TUTBKH B yMOBaX 1HHOBAIIMHOTO
CepeZIoBUIIla MOXJIHUBO C(QOpMyBaTH BUMTENS, SIKUM € BCEOIYHO PO3BHUHEHOIO,
CaMOCTiﬁHOIO, CaMOAdOCTaTHBOIO OCO6I/ICTiCTIO, 3A4THOI'O MBHUIKO aAallTyBAaTHUCA B
CydacHI CHCTeMl OCBITH, OpaTu yd4acTh y ii BJIIOCKOHAJICHHI, OYTH TOTOBHM J0
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BIIPOBA/KCHHS TI€/IarOT1YHUX 1HHOBAIM, TOOTO BYUTENSA-AOCIIIHUKA, BYUTEIS-
HOBAaTOpA.

Opnak, BapTO 3a3HAYMTH, IO OCOOJMBOTO 3HAYEHHS Yy CTBOPEHHI Ta
edhexTuBHOMY (DYHKI[IOHYBaHHI 1IHHOBAI[IMHOTO OCBITHHOT'O CEPEOBHINA HA JAHOMY
etani HaOyBae BIpoBakeHHS B ocBiTHIN mporiec 3BO cywacaux IKT, tim camum
3a0e3nevuyroun NOCTYNOBHM Mepexi Mpoliecy HaBYaHHs Ha HOBUI, SKICHUI p1BEHb.

OcHoBHull TekcT. CpOrofHI BaXJIMBUM AacleKTOM MIATOTOBKM MalOyTHIX
YUUTENIB, 30KpeMa, MPUPOJHUYO-MATEMATUYHUX JUCUHUILUIIH, € 3aCTOCYBaHHS B
OCBITHHOMY IIPOIIEC] 3aKJIaly BHIIOI OCBITH 1HHOBAILIMHUX TE€aroT1YHUX TEXHOJIOT1i
ta migxomiB. IIpoGiema mMiArOTOBKM MalOyTHBOTO BUWTENS 3a JIOMOMOTOIO
IHHOBAIIMHUX TIEJarOTITYHUX TEXHOJIOTIA Ha CHOTOAHIIIHIA JE€Hb € BIAKPUTOIO Ta
aKTyaJIbHOIO.

O. lpo3noBa [1] Harojoiiye, 1m0 OJHUM 3 HAWBaKJIUBIIIMX CTpaTEridHUX
3aBAaHb Ha CHOTOJHINIHBOMY €Tall MOJEpHi3allli BUIOi OCBITH YKpaiHu €
3a0e3MeveHHs SIKOCTI MIATOTOBKM CIICIIAICTIB HA PIBHI MIKHAPOJAHUX CTaHIApTIB.
Po3B’s13aHHS 1IHOTO 3aBJaHHS MOKJIMBE 32 YMOBHU 3MIHU TIEAAroTiYHUX METOJUK Ta
BIPOBA/KCHHS IHHOBAI[IMHUX TEXHOJIOT1H HaBYaHHSI.

Meta crarti — BucBimieHnHs MmoxiuBoctet IKT y peanizamii TexHosorii
JOCIITHUIIBKOTO HaBYaHHS Yy (PaxoBid MiArOTOBI MaHOYTHIX YUUTENIB TPUPOTHIUYO-
MaTeMaTUYHUX JTUCIUILIIH.

OpHi€ro 3 IHHOBAIIMHUX TEXHOJIOTTH BUKJIAJaHHI € TEXHOIOTIS JOCIIIHUIIEKOTO
HaB4aHHs. HaBuaHHS Ha OCHOBI JIOCTIKEHHS, a00 JTOCTIHUIIBKE HABUaHHS, MparHe
3QJTy9UTH CTYJICHTIB JIO CITPABXXHBOTO HAyKOBOTO MPOIIECY BIAKPUTTS. JlOCITiTHUTIEKE
HAaBUAaHHS — OCBITHS TEXHOJIOTIS, IO BHUKOPHCTOBYE HaBUajbHE JOCIHIKCHHS SK
rOJIOBHUH 3aci0 JOCSTHEHHS pe3yJIbTaTy.

JIo OCHOBHMX XapaKTEpUCTUK, $IKI BHUPI3HAIOTH JOCHIJIHULIBKE HaBYaHHS
BITHOCSITb:

1) BuaiieHHs B HaBYAJIbHOMY Martepiajii mpoOjeM, sKi MOXYTh mependadyaTtu
HEOJHO3HAYHICTh y iX pO3B’A3aHHI; CHeIllalbHE KOHCTPYIOBAaHHS HaBYaJIbHOTO
poLecy;

2) ¢dopmyBaHHS yMIHHS BHCYBaTH Bepcli, TIMOTE3U, OOUpaTH MPOOJIEMHU,
dbopmymroBaTH iX;

3) pO3BUTOK yMiHHA pOOOTH 3 PI3HUMHU BEpCiSIMH Ha OCHOBI aHai3y
MEPIIOIKEPEN — METOJIMKU BiIOOPY MaTepiay, MOPIBHIHHS Ta iH.;

4) poboTa 3 epuIopKepenaMu y po3po0IeHH] BepCiit;

5) ynockoHaneHHsl yMIHHS aHAI3y BITOMOCTEH, MPUAHATTS y MPOIIECi aHai3y
OJIHI€T 3 Bepcil, BUCyHYTuX panime [5, C. 64-66].

OanuM 13 TPIOPUTETHUX HAMpsIMIB MojepHizamii (axoBoi MIATOTOBKU
MaHOYTHIX YYUTEINIB MPUPOJHUUIO-MATEMATUYHUX TUCIUILTIH y niegaroriuaux 3BO e
NOEHAHHSA  TPAAUILIMHOTO HaBYaHHSA 13  yOPOBA)KCHHSM  IHHOBaIll  Ta
1H(popMaIiiTHO-KOMYHIKAIIMHUX TEeXHOJIOT1H. TeXHOJOoTis «IepeBepHyTe HAaBUAHHS
€ IIUPOKO BIJOMOIO MOJE/UII0 3MIIIAHOTO HABYaHHA, SKa JO3BOJISIE MO 1HIIOMY
NOTJISTHYTH Ha OpraHi3allilo OCBITHHOTO Mpolecy. BukopucTaHHs 1aHOi TEXHOJOTII
nependayae TOMEPEHE CAMOCTIMHE OMNpalIOBaHHSA CTYJE€HTAaMHU HaBYaJIbHOIO
Marepiajy MOJIaHOTO Y BUTJISI OTIOPHOTO KOHCHEKTY JIEKIIi ab0 y BUTJISIAI CJIAiiB,
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